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Introduction
Family responsibilities differ across cultures. Different cultures have different believes about other family responsibilities according to the genders of the participants (Feeney, & Stritch, 2019). Most of the cultures believe that male and female participants have different duties in a family. Some of the family responsibilities include cooking, washing clothes, babysitting and providing for the family's basic needs. Family responsibilities may begin as early as when people are children. Most of the cultures have the same perception about family responsibilities that different genders should do. This topic is important because it helps understand how family responsibilities differ by gender in various cultures. Understanding different perceptions from different cultures will enable people to have broad knowledge and learn how to interact with people from different cultures to avoid conflicts. This research will help individuals respect other people’s cultures despite the similarities or differences. In this study, I will conduct review research about how the gender of participants in different cultures relates to family responsibilities.
Literature Review
Several research pieces have been conducted to identify the effect of culture and gender on family responsibilities. Most cultures believe that men are the resource providers in the family (Parke & Cookston, 2019). Traditionally, men were responsible for farming and hunting to make sure that the family had food. Women were required to take care of the children and cook for the family members. However, these roles have not changed much despite the efforts to share duties equally in the family. In most cases, men are responsible for providing finances to ensure that the family's basic needs are met. There are few incidences where women provide for the family, such as when the women have a job and their husbands are not working or are not married or divorced (Agree, 2017). Traditional and modern cultures have different views and practices on the issue of family responsibilities. In most cases, men are given more privileges compared to women.
Men are generally considered as the heads of the family and they make decisions in the family (Parke & Cookston, 2019). Women act as assistants where they ensure that whatever decisions are made are implemented. Men have control over family resources and investments. Women are limited to control family investments or businesses. The women may be involved in the management of the finances in case of a family business. According to traditional cultural practices, men are mostly the head of the family and the provider to the family. According to Cerrato and Cifre (2018), the women are primarily responsible for taking care of the children while the men are at work. Women may assist men in managing family businesses. According to most people who adopted the modern cultural lifestyle, both men and women are providers in the family. In modern cultures, men can use their funds to make investments for the family, while women may use their incomes to buy household requirements such as food and clothing.  
[bookmark: _GoBack]According to Jalovaara et al. (2019), education in children has been a problem for many years where there is gender inequality in acquiring education. Cultural practices and beliefs have influenced gender inequality. In reference to the Middle East culture, there tends to be gender discrimination in obtaining education. In the Middle East, female students have fewer opportunities to get education than male students. Male students have the privilege to attain education to higher levels without challenges compared to female students. In Western culture, students are considered to be equal where they are given equal educational opportunities despite the gender. Male and female students are equally treated and are given chances in different areas without any discrimination. Both genders can attend school and acquire any knowledge to the level of interest (Jalovaara et al., 2019). 
The extend of family responsibilities differ between men and women. This difference is mainly based on when children are done with education and are working (Notten, Grunow, & Verbakel, 2017). In most incidences, the children live with their parents after school and within the first few months or years after being employed. Within this time, they start to involve themselves in some of the family responsibilities like catering for food and house bills. In many cases, the women assist in families while living with the family members or even when staying with their husbands. In some cases, men tend to have low assistance in the family compared to women. Men assist though the most significant percentage of men provide little or no assistance, especially to their parents (Notten, Grunow, & Verbakel, 2017).
In the traditional way of life, small children used to stay with their mothers since it was the mother’s responsibility to look after the children. During this period, the children were taught different roles in the family that they should perform by assigning duties (Oláh, Kotowska & Richter, 2018). Children grew up knowing the roles and responsibilities that they should perform in the family. In the modern lifestyle, both parents are working and hence the children have little or no time to spent with their parents. In most cases, the parents employ or pay individuals to take care of most home tasks. Parents hiring or paying individuals to assist in family chores leave the children idle and be unable to know what duties they should necessarily do at home. The imbalance of the parents between work and parenting has made the children grow up not knowing how to perform some of the family duties such as cooking, washing clothes and cleaning the house. Children need to be taught some of the family duties (Oláh, Kotowska & Richter, 2018).
Present Day Study
The previous research focused on the effect of gender on providing for the family and obtaining education and family management. The present study is focused on determining the impact of gender in providing family assistance across different ethnicities. The research involved people from different ethnic backgrounds such as Mexicans, Central and South Americans referred to as Latins and White Americans, West European and European Americans who were identified as White. The research helps identify if gender (male and female) influences and different ethnicity (Latino and White) background towards the family responsibilities. This research fills the gap between gender roles and ethnicity on current family assistance.
Our research question is determining the effect of gender and ethnicity on family assistance. Our hypotheses are the relationship between gender and ethnicity responsibilities to family, responsibility rate of females in their family and the rate of Latino participant responsibility in their families. Initially, our belief was females have a greater responsibility in their families compare to men. We also believed that the Latino participants had higher responsibility rates in their families compare to the White participants. Additionally, we thought that the female Latino participants would present the highest responsibility rates than the other participants. 
This study helps in showing how gender and ethnicity relate to family roles. The research shows that the gender of participants has a difference, though small, in the rate of assistance in families. Females have more assistance in families compared to the male. The study also shows the ethnic difference in family assistance, where the Latinos presented a higher rate than the Whites. Family assistance varies across different genders and cultures. The setting in which people are brought up has a significant influence on responsibilities in their families. The difference in family responsibilities arises because people have different cultural believes and practices in different genders though these differences are slowly becoming outdated.
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